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Policy on Remuneration

The remuneration policy of the Company is performance driven and is structured to
motivate Directors, Key Managerial Personnel, Senior Management and other
employees, recognizing their talent, merits, achievements and promote excellence in
their performance

1. For Executive/Whole time Directors including Managing Director and Key
Managerial Personnel and Senior Management and other employees:

The Board of Directors and Nomination & Remuneration Committee (subject to
applicable authorization from shareholders) is authorized to decide /recommend the
remuneration and other terms of appointment of such Directors and Senior
Management employees (one level below executive directors)and Key Management
Personnel and other employees of the Company. The remuneration structure shall inter-
alia, include salary, perquisites, retirement and/superannuation benefits performance
linked incentives, commission, bonus and other entitlements as applicable from time to
time as per law and/or as per HR Policy decided by the management of the Company.
Based on the performance appraisals, the changes in the remuneration shall be
decided/recommended by the management/executive directors.

The remuneration on appointment and on appraisal based on the performance of other
employees (other than senior management & Key Managerial Personnel) shall be
decided by the functional head or business head from time to time considering the HR
policy of the Company. The remuneration components shall include basic salary,
allowances, perquisites, retiral benefits, incentives, and bonus, variable incentive pay

as may be decided by the Management from time to time.

The level and composition of remuneration shall be reasonable and sufficient to attract,
retain and motivate employees at all levels, having regard to the industry practice.

2. Other Terms applicable to Executive Directors and Senior & Key
Management employees

I The Remuneration and terms of employments shall be fixed/ recommended in
such a manner that the relationship of remuneration to performance is clear
and meets appropriate performance benchmarks.

i. The remuneration shall involve a good balance between fixed and incentive
pay (considering industry benchmark/practice) reflecting short and long term
performance objectives appropriate to the working of the Company and its
goals.
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No director or executive should be directly involved in determining their own
remuneration or performance evaluation.

The Executive Director, Whole time Director/ Managing Director and/or Senior
Management Employee shall be eligible for advances/loans as per prevalent
HR Policy of the Company subject to the applicable statutory provisions and
approvals.

3. Non-Executive Directors:

The remuneration for Non-Executive Directors (including independent directors) shall be
fixed after considering following factors:

Sitting fees shall be within the limits prescribed under the Companies Act,
2013 and rules framed thereunder for attending meeting of the Board and
Committee thereof.

Commission up to 1% of net profit as may be decided by the Board subject to
required approvals of shareholders

The level and composition of remuneration should be reasonable and
sufficient to attract, retain and motivate directors of the quality required to run
the company successfully.
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